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Healthcare Worker Return to Work Guidance: Overview

* The Rhode Island Department of Health (RIDOH) updated its healthcare worker
return to work guidance September 2025

* Guidance for Management of Healthcare Workers with Suspected or Confirmed

COVID-19, Influenza, and Other Acute Respiratory Virus Infections

» Exclusion of HCWs with acute respiratory infections

* Guidance supersedes CDC guidance



https://health.ri.gov/sites/g/files/xkgbur1006/files/2025-09/healthcare-workers-management-guidance.pdf

Key Terms

* A healthcare worker (HCW) is any person who:
* |s employed by a healthcare facility
* Serves as a volunteer in a healthcare facility

* Is compensated by a third party to provide staffing services in a and may have
direct contact with a patient in that healthcare facility

* Healthcare settings are places where healthcare is delivered.

* Respiratory viruses are viruses that cause illnesses in the respiratory system. These
ilinesses share similar symptoms, risk factors, and prevention strategies.




Respiratory lliness

Overview




Respiratory llinesses Defined

* Respiratory viruses are all viruses that cause illness in the respiratory system
* Similar symptoms and infection prevention and control (IPC) actions

* Symptoms include:

* cough * headache
* shortness of breath * myalgia
* sore throat * chills

° runny nose fatigue and/or fever




Respiratory Virus Burden in Rhode Island

Recent Respiratory Virus Activity

Over the past 3 weeks
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https://health.ri.gov/data/respiratory-virus-data

Respiratory Virus Burden in Rhode Island
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CDC Guidance




Influenza-Specific CDC HCW Exclusion Guidance

* |nstruct not to report to work
* Remind of adherence to IPC strategies

* Exclude from work until at least 24 hours
after they no longer have a fever without
the use of fever-reducing medicines such
as acetaminophen

* No HCW exclusion for asymptomatic
workers




COVID-19-Specific CDC HCW Exclusion Guidance

Symptomatic

* At least 7 days have passed since symptoms first appeared if a negative viral test
is obtained within 48 hours prior to returning to work (or 10 days if testing is not
performed or if a positive test at day 5-7), and

* At least 24 hours have passed since last fever without the use of fever-reducing
medications, and

* Symptoms (e.g., cough, shortness of breath) have improved.




COVID-19-Specific CDC HCW Exclusion Guidance

Asymptomatic

* At least 7 days have passed since the date of their first positive viral test if a
negative viral test is obtained within 48 hours prior to returning to work (or 10
days if testing is not performed or if a positive test at day b-7).




RIDOH Guidance




When to Exclude a Healthcare Worker from Work

HCW who meet either of the following criteria should be excluded from work:

 Tested positive for a respiratory virus such as COVID-19, flu, or respiratory syncytial
virus (RSV), or

* Independent of testing, are exhibiting 2 or more symptoms of a respiratory virus

iliness such as cough, shortness of breath, sore throat, runny nose, headache,
myalgia, chills, fatigue, or fever.




Symptomatic HCWs

* HCWSs with respiratory virus symptoms may return to work if:

* At least 3 days have passed since symptom onset (day O is symptom onset date, with
return to work on day 4), and

* Symptoms are improving, including being fever-free without the use of fever-reducing
medications for 24 hours, and

* They feel well enough to work.

* Any HCW who returns to work during the 7 days after symptom onset or after their first

positive test should wear an FDA-approved surgical or higher-level mask until the end of
day 7 (day 8 is the first day masks may be removed).




Asymptomatic HCWs
HCWs who are asymptomatic but tested positive for a respiratory virus may return to
work if:

* At least 3 days have passed since their test date (day O is positive test date, with
return to work on day 4).




HCW Return to Work Timeline

ONSET/+Test
Day O Day 1 Day 2 Day 3 Day 4 Day 5 Day 6 Day 7
%
« If asymptomatic and positive * If asymptomatic and positive
* If symptomatic * If symptomatic, symptoms are also

improving, including being fever-free
without the use of fever-reducing
medications for 24 hours and they feel
well enough to work.

Day 8




HCW Exposures to a Person with a Respiratory Virus

* Asymptomatic HCWs who have been exposed to someone with a respiratory virus do
not need to be restricted from work as long as they:

* Remain asymptomatic, and
* Wear an FDA-approved surgical or higher-level mask for 5 days after exposure, and
» Self-monitor for symptoms for 5 days after exposure.

* If HCW becomes symptomatic or tests positive for a respiratory virus, they adhere to
RIDOH exclusion guidance.




Infection Prevention and Control Actions

* HCW should be encouraged to stay up to date on flu and COVID-19 immunizations and must
know and follow Rhode Island immunization, testing, and health screening regulations for
healthcare workers.

 HCW and healthcare settings should take steps to mitigate and prevent the transmission of
respiratory virus illness. These steps may include:

* Facility-specific masking policies
* Increasing ventilation in the facility

* Adhering to infection prevention practices for patient care activities

* Administering antiviral treatment and chemoprophylaxis when appropriate




Resources and References

* Rhode Island Guidance for Management of Healthcare Workers with Suspected or
Confirmed COVID-19, Influenza, and Other Acute Respiratory Virus Infections, RIDOH

* Interim Guidance for Managing Healthcare Personnel with SARS-CoV-2 Infection or
Exposure to SARS-CoV-2 | COVID-19, CDC

* Infection Prevention and Control Strategies for Seasonal Influenza in Healthcare
Settings | Influenza (Flu), CDC



https://health.ri.gov/sites/g/files/xkgbur1006/files/2025-09/healthcare-workers-management-guidance.pdf
https://www.cdc.gov/covid/hcp/infection-control/guidance-risk-assesment-hcp.html
https://www.cdc.gov/flu/hcp/infection-control/healthcare-settings.html?CDC_AAref_Val=https%3A//www.cdc.gov/flu/professionals/infectioncontrol/healthcaresettings.htm

Thank you!

Questions?




