






Administrative Procedures Act and the Rules and Regulations Pertaining to Practices 
and Procedures Before the Rhode Island Department of Health (Part 10-05-4 of this 
Title), the Department may deny, suspend, or revoke a license issued under this Pa1i, 
or may reprimand, censure, or othe1wise discipline an individual who has been found 
guilty of violations of the Act or this Paii in any of the following cases: 

*** 

2. Upon proof that the nursing assistant or medication aide has engaged in
unprofessional conduct including, but not limited to, depmiure from, or failure to 
confmm to, the standards of acceptable and prevailing practice. 

D. Whether Respondent Violated R.I. Gen. Laws § 23-17.9-8 and/or Licensing
Regulation

Based on the pleadings and the undisputed evidence, the Respondent allowed a man into 

her patients' house and showed him a monitor showing her patients sleeping. The Respondent's 

actions violated R.I. Gen. Laws § 23-17.9-8(6) (violation of the regulation) in that she violated 

Section 22.6.1 (A)(2) (unprofessional conduct) of the Licensing Regulation. 

For this violation, the Department seeks a two (2) year probation period be imposed on the 

Respondent's registration as a nursing assistant during which ce1iain conditions shall apply as 

follows: 

I. The Respondent must work in a hospital or nursing facility.

2. The Respondent's nursing assistant registration shall reflect the status, "Active

Probation." 

3. The probationary period will abate for the duration of any period in which the

Respondent ceases to be employed as a nursing assistant. 

4. The Respondent will notify the Depmiment of any lapse in employment and the

probation period will be extended until the required employment as a nursing assistant for a total 

of two (2) years is completed. 

5. The Respondent shall present her employer with a copy of this decision and a

quaiierly performance repmi fmm provided to her by the Depmiment. 
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